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Master's thesis on health care management, school of health and information management,
Kerman University of Medical Sciences, 2012.

2. Parva S, the Relationship between Health Literacy and Utilization of Health Services in
the Urban Population of Kerman 2011. Master's thesis on health care management, school
of health and information management, Kerman University of Medical Sciences, 2011.

3. Sadeghi V, The study of the weaknesses and challenges of the primary health care system
in urban areas of Iran and a solution: Case study in East Azarbaijan Province. Master's
thesis on health care management, school of health and information management, Kerman
University of Medical Sciences, 2012.

4. Hossein rezaei H, The experience of personnel of the intensive care units and relatives of
patients about the factors affecting the donation of a member in brain death patients. MPH
Dissertation of Disasters and Accidents, school of hygiene, Kerman University of Medical
Sciences, 2012



5.

Shokouhi I, The Relationship between Leadership Style and Job Satisfaction among
Healthcare Network Staff in Kerman University of Medical Sciences in 2010. Thesis of
MPH Health Services Management, school of hygiene, Kerman University of Medical
Sciences, 2012

Theses as Advisor Professor

10.

Haidari Pardon M, Study of the relationship between good governance and health
indicators in selected countries using data from 2011. Master's thesis for Health
Economics, school of health and information management, Kerman University of Medical
Sciences, 2013.

Moghadari M, Evaluation of the functioning of the triage system in Kerman University of
Medical Sciences hospitals in 2011. MPH dissertation Disasters and Accidents, , school of
hygiene, Kerman University of Medical Sciences, 2012

Emami M, Determining the Challenges of Establishing Accreditation System in Kerman
University of Medical Sciences. Master's Degree in Health Services Management, school
of health and information management, Kerman University of Medical Sciences, 2012.
Beheshti far M, Investigating and clarifying the executive requirements of the successor
system in the body of the Government of the Islamic Republic of Iran and providing a
desirable model based on the perspective of 1404. PhD in Public Administration, school of
complementary educations, Islamic Azad University Kerman branch, 2010.

Mahdian H, Depending on the type of personality, type of job and the willingness of
employees to leave the company in Iran's oil and gas pipelines, South East region. Master's
Degree in Public Administration, Islamic Azad University Rafsanjan branch, 2009.

Abavi Mehrizi M, Investigating the relationship between human resource management
system and organizational commitment in executive agencies of Yazd city. Master's
Degree in Public Administration, Islamic Azad University Rafsanjan branch, 2009.
Mazrae Sefidi F, The Relationship between Dimensions of Perfectionism among
Employees and Their Creativity in Shahid Sadooghi University of Medical Sciences and
Yazd. Master's Degree in Public Administration, Islamic Azad University Rafsanjan
branch, 2011.

Hosseinifar H, Investigating the relationship between employee procrastination and their
job stress levels in executive agencies of Rafsanjan. Master's Degree in Public
Administration, Islamic Azad University Rafsanjan branch, 2011.

Esmaili Z, Investigating the relationship between managers' ethical intelligence and their
level of trust in executive agencies of Kerman. Master's Degree in Public Administration,
Islamic Azad University Rafsanjan branch, 2011.

Roosai F, the Relationship between Social Intelligence of Managers and Their
Organizational Leadership Quality in Yazd Executive Agencies. Master's Degree in Public
Administration, Islamic Azad University Rafsanjan branch, 2011.



11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Rahiminejad Z, the Relationship between Staff Self-Concept and Their Individual Conflict
in Rafsanjan Executive Systems. Master's Degree in Public Administration, Islamic Azad
University Rafsanjan branch, 2011.

Mazhari magham J, The Relationship between Organizational Self-esteem and
Occupational Engagement Rate in Rafsanjan Executive Systems. Master's Degree in Public
Administration, Islamic Azad University Rafsanjan branch, 2012.

Gazmeh A, Investigating the Relationship between Knowledge Creation and Knowledge
Sharing and the Level of Job Engagement of Employees in Executive Agencies of Zahedan
City. Master's Degree in Public Administration, Islamic Azad University Rafsanjan branch,
2012.

Darvishzadeh MA, Investigating the Relationship between Creative Innovation and
Organizational Learning Culture in Kerman Executive Systems. Master's Degree in Public
Administration, Islamic Azad University Rafsanjan branch, 2012.

Ebrahimi Rafsanjani H, Investigating the relationship between employee maturity and
organizational intelligence in executive agencies of Rafsanjan. Master's Degree in Public
Administration, Islamic Azad University Rafsanjan branch, 2012.

Saidi M, Investigating the Relationship between Staff Resilience and Their Positive Work
Attitudes in Kerman Province Customs. Master's Degree in Public Administration, Islamic
Azad University Rafsanjan branch, 2012.

Fazeli O, Investigating the Relationship between Employee's Cultural Beliefs and Quality
of Services in Yazd Executive Systems. Master's Degree in Public Administration, Islamic
Azad University Rafsanjan branch, 2012.

Gholamrezapour A, Investigating the Mental Capital of Employees in Executive
Authorities of Rafsanjan City and its Relationship with Organizational Citizenship
Behavior. Master's Degree in Public Administration, Islamic Azad University Rafsanjan
branch, 2012.

Hajmohammadrezai H, Investigating the relationship between quality of work life of
employees and their perception of equality in executive agencies of Rafsanjan. Master's
Degree in Public Administration, Islamic Azad University Rafsanjan branch, 2012.

Nasri F, The study of the relationship between mental health and mental health of nurses
in hospitals affiliated to Kerman University of Medical Sciences. Master's Degree in Public
Administration, Islamic Azad University Rafsanjan branch, 2012.

Mohammad sadeghipour, investigating the Relationship between the Spiritual Growths of
Their Extremely Moderate Entrepreneurial Spirituality in Rafsanjan Executive Systems.
Master's Degree in Public Administration. Islamic Azad University Rafsanjan branch,
2012.

Karami M, the Study of Organizational Learning and its Relationship with Organizational
Success Rate in Rafsanjan Executive Systems. Master's Degree in Public Administration.
Islamic Azad University Rafsanjan branch, 2012.
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Nazemi M, Investigating the relationship between psychosocial factors related to work and
the rate of employment stagnation of Hojedk Coal Mining staff. Islamic Azad University
Rafsanjan branch, 2012.

Conferences

10.

11.

Nekoie-Moghadam M, Providing health through satellite channels. Two-day conference of
directors and managers of hospitals across the country, 2000.

Nekoie-Moghadam M, Management of health services in emergency situations before and
after the earthquake. Regional Workshop Workshop on Basic Strategies for Solid Waste
Management before and after the earthquake, 2001.

Nekoie-Moghadam M, Attitude and Practice of Nursing Managers in Control of Nursing
Personnel Activities in Kerman Hospitals in 2000. First National Conference on Resource
Management in Hospital, 2002.

Nekoie-Moghadam M, The study of the principles of selection, purchase, commissioning,
optimal use, repair and maintenance of medical devices and equipment in Ali ibn Abitaleb
Hospitals of Rafsanjan and Shahid Bahonar hospitals in Kerman. First National Conference
on Resource Management in Hospital, 2002.

Nekoie-Moghadam M, Evaluation of Performance Indicators in Kerman University of
Medical Sciences Hospitals and Social Security of Kashani in the years 1997-77. First
National Conference on Resource Management in Hospital, 2002.

Nekoie-Moghadam M, A Study of the Coordinated Payment System (Salary and Wages)
on the Rate of Efficiency, Productivity and Satisfaction of Shaheed Labafi Nejad Hospital
in Tehran and Kerman Hospital No.2. First National Conference on Resource Management
in Hospital, 2002.

Nekoie-Moghadam M, The study of ways to reduce costs and increase income in Kerman
hospitals in 1999. The first national conference on resource management in hospital, 2002.
Nekoie-Moghadam M, Evaluation of standards in operating rooms in Hazrat Ali bin
Abitaleb Hospital in Rafsanjan and Kerman, Kerman. First National Conference on
Resource Management in Hospital, 2002.

Nekoie-Moghadam M, Crisis management (emphasizing the provision of health services)
in unexpected events (before and after the earthquake). The first congress on health
management and crisis management in incidental accidents, 2003.

Ardalan A, Holakoei Naeini K, Aflatounian M, Nekoie-Moghadam M, Laporte R, Noji E,
The needs and health status of the relief teams three weeks after the 2003 earthquake of
Bam. Third Iranian epidemiology congress, 2006

Ardalan A, Holakoei Naeini K, Noji E, Laporte R, Aflatounian M, Nekoie-Moghadam M,
Factors Affecting Death and Injuries in Direct Link to the January 5, 2003 Bam. Third
Iranian Epidemiology Congress, 2006.



12.

13.

14.

15.

16.

17.

Nekoie-Moghadam M, Sheykholeslami SH, Rahimi Sadegh R, Ardalan A, Surveying the
level of knowledge of day care centers in Kerman to provide safety measures in earthquake
and fire in 2008. The 2nd National Congress on Damage Prevention and Safety Promotion
in Accidents2008.

Nekoie-Moghadam M, Saeed S, Khanjani N, Arab M, Nurses' needs for relief and care for
injured people in incidental accidents. Second National Congress on Damage Prevention
and Safety Promotion in Accidents, 2008.

Nekoie-Moghadam M, Shahsavani F, Goolchin M, Esmaili M, Investigating the readiness
of the Accident and Accident Headquarters in Kerman University of Medical Sciences in
accident and accidents management in 2007. 2nd National Congress on Damage
Prevention and Safety Promotion in Accidents, 2008.

Nekoie-Moghadam M, Evaluation of Hospital Information System at Afzalipour Kerman
University of Medical Sciences from the Users' Perspective. Congress of Hospital
Management, 2008.

Khanjani N, Arab M, Nekoie-Moghadam M, Requirements for effective relief to the
injured in earthquake from nurses' point of view. Second Quality Research Conference in
Health Sciences, 2009 (poster)

Nekooei-Moghadam, M. Application of new technologies in disaster management
simulation. Upocrimedim. 2015.

Orals

Moradi A, Nekoie-Moghadam M, Beheshtifar M, A Survey on the Ethical Behaviors of
Mellat Bank Managers in Kerman and Rafsanjan. The first international conference on
management and accounting with a value-creating approach, 2015.

Moradi A, Nekoie-Moghadam M, Beheshtifar M, Investigating the Relationship between
Professional Competencies of Managers and Their Ethical Behaviors in Mellat Bank
Branches in Kerman and Rafsanjan. The first international conference on management and
accounting with value creation, 2015.

Yadollahi N, Nekoie-Moghadam M, Beheshtifar M, Investigating the Relationship
between Mental Capital and Communication Capabilities of Employees of Mellat Bank
Branches in Kerman. The first international conference on management and accounting
with value creation, 2015.

Yadollahi N, Nekoie-Moghadam M, Beheshtifar M, Investigating the relationship between
social skills and communication potentials among employees of Mellat Bank Branches in
Kerman. The first international conference on management and accounting with value
creation, 2015.

Entertainments
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Interest fields

Health and emergency in disasters

Risk management and analysis



