Study on appropriateness of family health workers with workload in health posts of
Kashan city in 2011-2012

Introduction

Efficient staffing is the most important asset of an organization.In health care, human resources
towards other key factors.The largest share of funds allocated to health

Human health as an important part of the program needs to determine the appropriate number of
new approaches to planning for efficiency and effectiveness is.

Materials and Methods

This descriptive - analytical approach, based on 1391 estimates of labor demand, the World
Health Organisation to WISN method, with suitability of Family Health Staff workload Kashan
provided in all health facilities in the year 1390 deals.

Results

This cross - sectional study in 1391 based approach to estimate the demand for labor, with the
World Health Organisation to WISN method of family health fitness Staff workload provided in
all health facilities in Kashan in 1390 deals.A total of 28 health centers in Kashan, maximum
volume and minimum service to family planning care and elderly care is dedicated to serving
size.And activities carried out to provide only 54 per cent of staff in health facilities Kashan is
required.

Conclusion

Given workload and the number of health professionals that families of low labor productivity in
the health sector.Therefore, new approaches to planning and management of human resources
and transfer of health services coupled with effective monitoring is necessary in order to increase
the efficiency of limited resources for health.
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